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Appendix A. Faculty Committees and Advisory Boards 
 
Standing Committees of the Faculty  
(see the Faculty Governance website for committee memberships) 

• Faculty Executive Committee (FEC) 
• Tenure, Promotions, and Appointments Committee (TPAC)  
• Academic Priorities Committee (APC)  
• Committee on Faculty Equity and Diversity (CFED) 
• Grievance (Committee on)  
• University Resources Committee (URC)  
• Honorary Degrees (Advisory Committee on) 
• Medical Faculty Executive Committee (MFEC)  
• Medical Faculty Appointments (CMFA) (Committee on) 
• University Resources Management (Advisory Committee on)  
• Nominations (Committee on)  
• Faculty Retirement (Committee on) 
• Public Health Executive Committee (PHEC) 
• Procedural Integrity Committee (PIC) 

Councils and Committees for the Curriculum  
(see the Faculty Governance website for membership lists) 

• College Curriculum Council (CCC)  
• Graduate Council  
• Academic Code (Standing Committee on the)  
• Academic Standing (CAS) (Committee on) 
• Commencement Speakers (Committee on)  
• Resumed Undergraduate Education Policy and Admission Committee (FRUEPAC) (Faculty 

Committee on) 

Administrative Advisory Boards 
(see the Faculty Governance website for membership lists) 

• Campus Life Advisory Board  
• Diversity Advisory Board 
• Human Resources Advisory Board  
• Library Advisory Board  
• Research Advisory Board  

 
Research and Regulatory Committees 

• Institutional Review Board 
• Institutional Animal Care and Use Committee 
• Conflict of Interest Review Board 
• Embryonic Stem Cell Research Oversight Committee 

https://www.brown.edu/admission/undergraduate/apply/resumed-undergraduate-education-applicants
http://brown.edu/about/administration/vp-campus-life/student-initiatives/campus-life-student-advisory-board
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• Institutional Biosafety Committee 
 
Other Committees  
(see the Faculty Governance website for membership lists) 

• Student Conduct Board  
• Brown University Community Council  
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